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MPOBJEMA MOTHUBAIIMU TPO®PECCUOHAJIBHON YCHEIIHOCTH
OBYYAIOIIIUXCA MHOT'OIIPOPNJIBHOI'O TEXHUKYMA

HIUTIUTIIBIHA Asnena UropeBna
MarucTpaHT
Xakacckuid rocyaapcTBeHHbIM yHuBepcuteT um. H.®. Karanosa
r. Abakan, Poccus

B cmamve paccmampusaromesa npobiemvl Momusayuu npogheccuoHanbHol YCneuwHoCmuy U npeocmaegieHul
Pe3yIbmamvl IMIUPULECKO20 UCCLE008AHUSL BbIABLEHHBIX 0COOEHHOCmEl MOMUSAYUY NPOdeCcCUOHATLHOU
yCcnewnocmu 00y4aruwuxcs MHO2oNPOQUILHO20 MEXHUKYMA.

KiioueBble cjioBa: MOTHBAIUs, MOTHB, MPO(EeCcCHOHANBHAS YCIIENTHOCTh, MHOTOIIPO(UITEHBINA TEXHUKYM,

camopeanu3aius, npodeccuoHaabHask MOTHBALIHS.

B COBPEMEHHBIX  OOIIECTBEHHO-DKOHOMUYEC-
KHX yCJIOBUAX pa3BuTus Poccuu Bo3HMKIIA
HEOO0XOMMOCTh POCTa KAJAPOBOTO MOTEHIIHAa
crpanbl. CoBpeMEeHHass OTEYECTBEHHAs 3KOHO-
MHKa TP BCEM CBOEM MAacCHITa0HOM IOTEHIIMA-
7€ MOXKET 3PPEKTUBHO Pa3BUBATHCSA TOJIBKO IPU
HAIMYUH CIICUATUCTOB, OCO3HAHHO BHIOpaB-
IIMX OpOQeccuro, ¢ y4eToM pealbHbIX NOTpeo-
HOCTEeH oO11ecTBa.

B cBs3u ¢ 3TUM KauecTBO NpodeccHoHallb-
HOW TMOJTOTOBKH OYyIyIIMX CHEIHAINCTOB B
KOHKpETHOH 00jacTu npodeccuoHanbHO nes-
TEIBHOCTH CTAHOBHUTCS OYEHb AaKTYaJbHBIM,
IpeX/ae BCero JUisl caMoro CHelHaaucTa, |
OTIPEJIENIICTCSl CTETEHbI0 €ro KOHKYPEHTOCHO-
coOHOCTH Ha pbiHKe Tpyna. IloxroroBka Oymy-
IMX CHEeUUATUCTOB K 3((eKTUBHON TpyaoBoOii
JEATENbHOCTH — KITFOueBas XapaKTepUCTHKa, KO-
TOpast BKJIIOUaeT B ce0si ClIOCOOHOCTh K OBICTPOI
ajanTanud Ha paboueM MecTe, BIaJeHUE 00-
MUMHA U TIPO(eCCHOHATBHBIMUA KOMITETSHIIU -
MU, a TAK)K€ YCTOMUMBYIO MOTHBAIIMIO K yCHEIlI-
HOM npodeccruoHaIbHOM 1eATENbHOCTH.

OcHoBoOIIONATAIOUINM TOHATHEM JUIS H3yue-
HUS TpobaemMbl TpodecCuoHaIbHON MOTHBALIMU
O0y4aroLIMXcsi CpeHero MnpoheccuoHaIbHOTO
00pa3oBaHMs SIBISIETCS TOHATHE «MOTHBALIHSY.
K ero onpenenenuto B cuxoaoro-negaroruyec-
KOW JINTEpaType CYIIECTBYET HECKOJIBKO IMOIXO-
noB. HekoTopele nccienoBareny MOHUMAIOT TOA
MoOTHBaIMel (aKkTOpbl, ONpeAessIoImyre TOoBe-
JIeHHue, JApYrHe paccMaTpuBalOT €€ KaK KOM-
TUIEKC MOTHBOB. MOTHBAIMSI MOXET TaKXkKe SB-
JAThCS TPOLIECCOM TICUXMUYECKOTO YIpaBIICHHUS
OTIPENICTICHHON JESATENHHOCTHIO, WM OBITH CH-
CTEMOM MpPOIECCOB, OTBEYAIOIIUX 3a MOOYXIe-
HHE U IeITeILHOCTH [ 1, ¢. 36].

Ilon «MoTHBamuen» MOHUMAIOT HECKOJBKO
NICUXOJIOTUYECKHUX SIBIEHUH, a UIMEHHO: 1) coBo-
KYIHOCTb TPUYMH WM CHCTEMY (DakTopoB,
HaIpaBJIAIOIIMX YEI0BEKa K BBIIOJIHEHHUIO OIIpe-
JICTICHHBIX JCHCTBUM WM Oe3aeHCTBUS, MOOYX-
JIAI0T K aKTUBHOCTH; 2) OCO3HAaHHOE MCIOJIb30Ba-
HHE 110 CHCTEMBI BO30YIHUTEIEH, CrIocOOCTBY-
IOIIMX AKTUBM3ALMU JEATESIbHOCTH; 3) IMpOLece
pa3BepThIBaHUs CUCTEMbI BO30yIUTENEH, HEmno-
CPEICTBEHHO IPOUCXOMALIETO B CTPYKTYpPE COOT-
BETCTBYIOIIEH AeaTeIbHOCTH |3, C. 56].

MotuBanyi0 MOXXHO TpaKTOBaTb pPa3HBIMU
criocobamu:

1. Kax nporecc AefcTBUsI MOTHBA U KaK MeXa-
HU3M, ONpENENAOUMA BO3ZHUKHOBEHHE, HAIIPaB-
JIEHUE U CHOCOOBI OCYILECTBIEHHUS KOHKPETHBIX
¢dopm gearensHocTH (ULA. JIxunapess).

2. Kak cOBOKYMHOCTb (haKTOPOB, HaIpaBisi-
IOIUX U TOJAJEPKUBAIOIINX, TO €CTh OMpese-
nst0T yenoBeueckoe noseneHue (K. l'ondpya).

3. Kak moOyxieHne, BBI3BIBAIONIEE AKTHUB-
HOCTb OpraHM3Ma M OIpPENEIsieT €€ Halpas-
JIEHHOCTb.

4. Kak coBokynHocTh MoTuBOB (K.K. Ilnma-
TOHOB).

5. Kak mporecc NCUXUYECKOM perysiuu
KOHKpeTHOW nestenbHocTH (ML.ILL. Maromen-
DOMUHOB).

6. Kak COBOKYIHYIO CHCTEMY TPOIIECCOB, OT-
BEYAIOIINX 32 MOOYXJEHHUE M JesITEeIbHOCTD
(B.K. Buronac) [1, c. 57].

MortuBaiusi  0OBSACHSET  IeJIEHANpPaBIICH-
HOCTb JEHCTBUSA, OPraHW30BaHHOCTb M YCTOM-
YUBOCTb LIEJIOCTHOW JEATEIBHOCTH, HAIPABJIEH-
HOM Ha TOCTH)KEHUE ONpeAeIcHHOM e [2].

IIcuxosnoru BBIAENAIOT BHYTPEHHIOK U BHEIII-
HIOI0 MOTHUBALIMIO, @ B COZIEPYKAHUE BKIIIOYAIOTCS
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pa3nuyHble CTUMYIbL: «MOTHB, 1N, HWHTEpEC,
MOTPEeOHOCTh, CTPEMIICHHE, Ueall, BICUCHUE, MO-
TUBAIMOHHAs YCTAaHOBKA, ICHHOCTB [3, C. 75].

B namem uccie1oBaHUM Mbl U3y4YUIIU U BbI-
SBUJIM OCOOCHHOCTM MOTHMBALIUU TPodeccuo-
HAJIbHOM YCHEIIHOCTH OOYy4YaloluXcsi MHOTO-
MpOGHUIBLHOTO TEXHUKYMa. MBI TPEIITOIOKHUIIH,
YTO CYIIECTBYIOT OCOOCHHOCTH MOTHBAIIMH
poecCHOHATLHOW YCIENTHOCTH 00yYaroInX-
Csl MHOTONPO(HIBHOTO TEXHUKyMa, a UMEHHO:
Ui 00y4arouxcs Mo HalpaBJICHUIO TOJITOTOB-
ku: 34.02.01 — CectpuHCKOE Nel0 XapakTepHa
BHYTPEHHSI MOTHUBAIMS; JIJIs1 O0yYarouuxcs Mo
Hanpasienuto noarotoBku: 43.02.15 — Ilosap-
CKO€ U KOHJMTEPCKOE JI€TI0 - BHELIHSS MOJ0XKH-
TeNbHAass MOTHUBAIIHS.

OObeKkToM uccienoBaHus cTana mpodeccuo-
HaJbHAasl YCHEIIHOCTh KaK KPUTEpPUH YIIOBJIE-
TBOPEHHOCTH JUYHOCTH MpodeccruoHaIbHOMI
camopeajin3allieil Ha OCHOBE pe3yJIbTaTUBHO-
CTH JINYHOCTHBIX U MPOGECCHOHATIbHBIX JHOCTH-
KCHUH Ha TYTH K TPOPECCHOHAIM3IMY U HX
npu3HaHue B MPO(ecCHOHANBLHO 3HAYMMOMN IS
cyOBeKTa cpee.

TeopeTnueckoil OCHOBOM HCCIIEIOBAHUS SIBJISI-
mvck: nonoxkenrne U.B. Apermauayk o npodeccro-
HAJIBHOW YCHEIIHOCTH KaK KPUTEPUU YIOBIIETBO-
PEHHOCTH JIMYHOCTH TMPOPECCHOHATTBHON camope-
alM3alel Ha OCHOBE PE3YJIbTATUBHOCTH JIUY-
HOCTHBIX M TPO(PECCHOHAIBHBIX TOCTHKCHUIN
Ha MyTH K Mpo(decCHoHaNu3My U UX MPU3HAHHE
B NpodeccoHaIIbHO 3HAYMMOW Uil CyObEKTa
cpene; koHuenuus E.II. Mneuna o mMotuBauuu
KaK COBOKYITHOCTH MOOYXJIaromux (HaKkTopoB,
KOTOpPbIE€ BBI3bIBAIOT AKTUBHOCTH JIMYHOCTH H
OTIpE/IETISAIOT HAIIPABJIEHHOCTD €€ JeSITeIbHOCTH;
nonoxenue B.E.Opna o mnpodeccruoHanbHOiM
MOTHBAIIMM KaK CUCTEMBbI BHYTPEHHUX TMOOYX-
JI€HUM, KOTOPbIE HAIMPABIAIOT €€ Ha JIOCTHXKe-
HUE TIPOPECCUOHANBHBIX IEJIEH U PEryIupyroT
CTPYKTYpY U (YHKIHMH JEATEIbHOCTH; WU
N.C. Kona o roHOIIIECKOM BO3pacTe, Kak O BO3-
pacte ¢yHIaMEHTAIBHBIX U3MEHEHUH B MOTHU-
BaIlMOHHOW cdepe, KOTOpbhIEe TMPOSBISIOTCS B
BBIPa0OTKE COOCTBEHHOW HE3aBHUCHUMOUN CHUCTEME
MOTHUBAIIMOHHBIX 3TAJIOHOB MTOBEICHUS.

Ha coBpeMeHHOM »3Tame menaroruyeckoro
COIPOBOXACHUS 00pa30BaTeIBLHOrO Mpoliecca
OHOW ™3 Hamboiee aKTyalbHBIX MpoOIeMm,
MPEACTABIISIONINX TEOPETHUECCKUN M MpaKTHUe-
CKUU WHTEpeC, BBI3BIBAET MpoOIeMa pPa3BUTHS

npodeccCHoHATbHON ~ MOTHBAIlUM  CTYICHTOB.
DTO OOBACHSACTCSA CIIOKUBIIEHCS CHUTYyalluen
MIPOTUBOPEUHST MEXKIY MPO(HECCHOHATLHBIM BHI-
OOpPOM MOJIO/IEKU U BO3MOKHOCTBbIO COBPEMEH-
HOM DBIHKE TpyJa OOCCICYUTh 3aHITOCThH BBI-
MYCKHUKOB YYpeXJeHUH MpodhecCuoHaIbHOTO
oOpa3zoBanus. [laHHbli pakT MPUBOAUT K MOTe-
p€ LEHHOCTHO-HPAaBCTBEHHON OCHOBBI TPYIOBOM
e TEIbHOCTH.

[IpoOnema pa3BUTHS MOTHBAIlMM pPaccMaTpu-
BaeTcs PSIIOM OTEUECTBEHHBIX U 3apyOEeKHBIX I1e-
JIaroroB, COLIMOJIOTOB, MCHX0JIOroB. CyllecTByeT
pa3nUyHbIE MOAXO/IbI K U3y4aeMOi TEME.

HccnenoBanuemM mpoOieMbl pa3BUTHS TIPO-
(eccOHaTBbHOM MOTHBALIMM 3aHUMAIUCh OTe-
yecTBeHHble ncuxoaoru B.I'. Acees, H.A. bak-
maeBa, B.K. Bumonac, B.1. Kosasnes, A.H. Jleon-
theB, J.H. ¥Y3namze u np. u 3apy0OexxHbie aBTO-
pol k. AtkuHcoH, A. Macnoy, /. Makkinen-
JaHg U JIp.

B nccnenosanuax JI.A. T'onoseit, E.A. Kimmo-
Ba npodeccuoHalbHasi MOTHUBAIUS BKIIIOUEHA B
CTPYKTYpy mpodeccHoHalbHON HampaBIeHHO-
CTH CTYJICHTA.

YcnemHocTs oHa U3 Hanbosee BaXKHBIX Xa-
PaKTepUCTUK TPO(HECCUOHATBLHON JIeATEeNbHO-
CTH uernoBeka. M3yueHuto mpodeccnoHanbHOMI
YCHEIIHOCTUA TOCBSIIEHB PabOThl OTEYECTBEH-
HeIX ncuxosioroB A.E. Kmumosa, O.H. Ponu-
Hoil, B.A. Boapoga, 2.®. 3eepa, H.C. IlpsxHu-
koBa, B.A. Tonoueka u nip.

[IpencraBnenue 06 ypoBHe NpodecCHOHaTb-
HOM YCHENIHOCTH MOXET MOOYIUTh YeloBeKa K
COBEPIIIEHCTBOBAHUIO TPO(HECCHOHATHFHOTO Ma-
crepctBa. OHO BIUSET Ha €r0 MPEACTaBICHUE O
IIEHHOCTH COOCTBEHHOW JIMYHOCTH, BO MHOTOM
(dbopMuUpys CaMOOILIEHKY, YPOBEHb MPUTA3AHMIA,
BBIOOp HAIPaBJICHUS Pa3BUTHS.

Mexny Tem, mpu HaJIUYUU OOIBIIOrO KOJIH-
YeCTBa HAYYHBIX paboT Mo (POPMUPOBAHUIO TO-
HATHUSA «IpodhecCuoHaNbHas MOTHBAIUSI» U BIIU-
STHUIO MOTHBAIMOHHBIX YCTAHOBOK MOJIOJEKHU
Ha oOpa3oBaTeNbHBIE TPACKTOPUHU, MpodIEeMa
pa3BuTus TpodeccuoHaTbHON MOTHBAIIMHM HE-
JIOCTAaTOYHO U3y4Y€Ha.

Jnst nocTrxkeHus neneld SMIUPUIECKOro HUC-
CJIeTOBaHMsI HAMU OBLITU MPUMEHEHBI. METO/IUKA
«MotuBaruss TpPo(hecCHOHATIBHOTO 00YJICHUS»
(B.I'. KarameB); meroauka «MoTuBaiusi mpo-
(deccuonansHoOl aearenbHocTH» (K. 3ambup B
Monudukaun A. PeaHa); TMarHOCTUKH JIMYHO-
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CTH Ha MOTUBaIMIO K ycriexy T. Dnepca.

JIns BBISBICHHS OCOOCHHOCTEH MOTHBAIIUH
pohecCHOHATLHOW YCIENTHOCTH 00yJaroInX-
csl MHOTONpOGUIBHOTO TEXHUKyMa HaMU IpH-
MEHEH CTaTUCTUYECKUM HenapaMmeTpuyeckuii U-
Kputepuii ManHa-YuTHU.

HcnbiTyMple B HalieM WCCIEIOBAaHUM OBLUTH
oOyuaromuecss O4HOM (QopMbl OOy4eHHUS IIO

HarpasieHHto noaroroBku: 43.02.15 — Iosapckoe
u koHmutepckoe jaeno (30 yenosek) u 34.02.01 —
Cecrpunckoe nemno (30 genosek). Takum oOpazom,
o0rmast BeIOOpKa coctaBmiia 60 YeoBek.

PaccmoTpuM pe3ynbTaThl 10 METOIHMKE Ha
orpezesieHue MOTUBAlUU Tpo(decCHOHATIBLHOTO
oO0yuyenus B.I'. KarameBa, koTopble onucanu B
Tabymmne 1.

Tabnuya 1

YPOBEHb MOTUBALIMU OBYYAIOIIIUXCSA 1O METOAUKE
«MOTHUBAIUSA MTPOPECCHUOHAJIBHOTI'O OBYYEHUS» B.I'. KATAILIEBA

Obyuatoumecs OO0yuatomiyecs o Harpas-
11O HATIpABIICHHIO JICHUIO TTOJIr OTOBKH:
noaroroBku: 43.02.15 — 34.02.01 — SHatcHIe
YposeHb IToBapckoe u C
KOHJHTEPCKOE JIEITO €CTPUHCKOE JIETIO0 KpUTEPUS
Kon-Bo % Kon-Bo %
YeJIOBEK YeJI0BEK
Husknii - - - - -
Cpennuit 18 60 9 30 p=20,014
Hopmanbhsiii 12 40 18 60 p=0,015
Bricokuit - 3 10 -
Harnsimno monydeHHBIE pe3yinbTaThl Ipen-
CTaBUM Ha pUCYHKe 1.
18 -
16 -
14 -
12 -
10 - ® | rpynmna
8 - B 2 rpynna
6 -
4
2 4
O T T T T
Cpennnii Hopmanbhslit Bricokuii

Tpumeuanue: 1 epynna — Obyuarowuecs no nanpasnenuio noocomosku: 43.02.15 — Iosapckoe u konoumepcroe 0eno,
2 epynna — Obyuarowuecs no nanpasnenuio noocomosku. 34.02.01 — Cecmpunckoe deno

Pucynox 1. YpoBeHb MOTHBALIMH 00y4AIOIIMXCH MO METOAMKE
«MotuBanus npopeccuoHaabHOro odyuenusi» B.I'. Karamesa
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B coorBercTBHE € MHTEpHpETalUEed JaHHOMU
METOJIMKH, HU3KUI YPOBEHb MOTHBALMU CUUTACT-
CsI HE XapaKTEePHBIM JUIS CTY/ICHTa, TIO3TOMY OH HE
yuutbiBaercsa. K ToMy ke, CTYIEHTOB C HHU3KMM
YPOBHEM MOTHBAIMK 00y4YEHHs HE BBISBICHO.

Ananu3upysi pe3yibTaTbl JUArHOCTUKU 110
METOAMKE HW3YyYeHHs] MOTHBALUMH MpPOodeccruo-
HQJIBHOTO OOYy4YeHHUs, cpelu OOydYaroUIMXcs I10
HanpasyieHuto noarorosku: 34.02.01 — Cecr-
PHHCKOE JIeJI0 OTMEYaeTcs CpeAHUN YpOBEHb
MOTHUBalMK TpodeccuoHanbHOro 00y4eHus (9
gyenoBek — 30%), 11t GOJBIIMHCTBA OMPOIICH-

HBIX XapaKTEpEeH HOpMaJIbHbII ypoBeHb 18 de-
JI0BEK, 4TO cocTaisieT 60%. Beicokuil ypoBeHb
MOTHUBALIMH BhIsSIBIIEH Y 3 uenosek (10%).

VY oOydaromuxcsi M0 HampaBJICHUIO TMOATO-
ToBKH: 43.02.15 — [loBapckoe U KOHIUTEPCKOE
JeNio mpeoliafaeT CpeHUi ypoBeHb MOTHBA-
unn — 18 uyenoBek (60%), a Takke OTMEYCH
HOpMaJbHBINA ypoBeHb — 12 uenosek (30%).

[To meropuke «MoTtuBaus npodeccruoHalIb-
Hout pestenpHOCTH» (K. 3amdup B momuduxa-
uuu A. Peana) Mbl MOJTy4YHIIM pe3ynbTatThl, KO-
TOpBIE OTPa3UIIM B TabmuIe 2.

Tabauya 2
BUJ MOTHUBAIIUA OEY‘IAIOH_[I/IXCZI IO METOJAUKE
«MOTHUBALUSA TPOPECCUOHAJIIBHOU AEATEJABHOCTHN»
(K. 3am¢pup B Mmomnpukanuu A. Peana)
OO6yuarommuecs Mo Harpas- Obyuaromuecs
JIEHUIO ITOATOTOBKU: 10 HAITPABJICHUIO
43.02.15 — IToBapckoe u noxarorosku: 34.02.01 — 3HaueHue
Bun MmotuBanuu
KOHUTEPCKOE JIEII0 CecTpuHCKOE JI€J10 KpUTEPHUS
Kon-Bo % Koin-Bo %
YeJIOBEK YeJIOBEK
Bnytpennss _
MotuBais (BM) 3 10 9 30 p=0,023
Buentassa
TIOJIOKUTEITHHAST 12 30 15 50 p=20,102
MotuBanus (BIIM)
Buentassa
OTpULATENIbHAS 15 50 6 20 p=0,020
motusaims (BOM)

[Tonmy4yeHHbIE pe3yNbTaThl MBI MPEICTABHUIH
Ha PUCYHKE 2.
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16 -

14 -

12 -

12 : B [pynna 1
6 - B [pynmna 2
4 .

2 |

0 . .

BM BIIM

BOM

Ipumeuanue: 1 epynna — Obyuarowuecs no nanpasiernuio noocomosxku. 43.02.15 — Ilosapckoe u konoumepckoe deno;
2 epynna - Obyuarowuecs no nanpaeietuto noocomosku: 34.02.01 — Cecmpunckoe deno

Pucynok 2. Buag MoTHUBaiuM 00y4alouuxcs o MeToauKe
«MoTuBanus npogeccuoHanbHoi gesTeabHOCTI (K. 3amdup B momndpukanun A. Peana)

W3 momy4eHHBIX pe3ylbTaTOB AUATHOCTHUKH
0 JIaHHOH METO/WKE, BUIHO, YTO Cpenu oOyda-
IOIUXCS [0  HANpaBJICHUIO  MOJITOTOBKH:
34.02.01 — Cectpunckoe ngeno mpeoOmagact
BHEIIHAS MOJOKUTeNnbHast MoTuBauus (15 yveno-
BeK — 50%), Takke MPUCYTCTBYET BHEIIHAA OT-
pHIaTeNbHas MOTUBALUS — 3TO 6 uenoBek (20%)
Y BHYTPEHHSISI MOTHBAIUs XapakTepHa Jis 9 de-
noBexk (30%).

VY oOyuaromuxcsi M0 HampaBJIEHUIO TOATO-

ToBKU: 43.02.15 — IloBapckoe U KOHIUTEPCKOE
nerno mpeoOiasaeT BHENIHSS OTpPUIIATeTbHAS
MotuBanus — 15 genosek (50%), BHeUIHsS M0-
JIO>KUTENIbHAsI MOTHBAIIMS BBIsSIBICHA Y 12 yerno-
Bek (30%). BuyTpenHsiss MoTUBamus npucyia 3
yenosekam (10%).

[lo naHHBIM AWMArHOCTUKH, TMONYYEHHBIM IPH
MIPOBEACHAN METOJIUKH JINYHOCTH HAa MOTHBAIIUIO
K yerniexy T. Dnepca, Hamu MOTyYeHbI CIeTYIOIINE
pe3yNbTaThl, KOTOPBIE MBI OTPA3KIIN B TAOIUIIE 3.

Tabnuya 3

YPOBEHb MOTUBALIMN OBYYAIOIIUXCA K YCIIEXY 11O METOJUKE T. 3JIEPCA

OOyuaromuecs Mo HarpasJie-
Obyaronyiecs 10 HanpasJe- HHUIO moarorosku: 43.02.15 —
HUIO moarorosku: 34.02.01 —
[ToBapckoe u 3HAYNMOCTh
YpoBeHb CecTpHuHCKOE Je]I0
KOHJIUTEPCKOE JICTIO KpUTEPUS
Koi-Bo % Komn-Bo %
YeJIOBEK YEeJIOBEK
Huszknii 2 7 10 33 p=0,019
Cpennuit 10 33 16 53 p=0,018
Bricokuii 16 53 4 13 p=0,016
CJ'II/IIHKO‘IJVI 2 7 i ) i
BBICOKMIA
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Jlyis GombIliel HATJISITHOCTU MPEICTAaBUM pe-
3yNbTaThl JAUArHOCTUKHU IO JTAaHHOW METOJIMKE

Ha pUCYHKeE 3.

14 -
12 -

O N M OO
!

B [pynmna 1

B [pynmna 2

HU3KHH cpeaHui

BBICOKHUI

OYEHb
BBICOKUU

Hpumeuanue: 1 epynna — Obyuarowuecs no nanpaeienuio noocomoexu. 43.02.15 — Iosapckoe u koHoumepckoe 0eno;
2 epynna - Obyuarowuecsi no nanpagienuto noocomosku: 34.02.01 — Cecmpunckoe deno

Pucynok 3. YpoBeHb MOTHBAIIUH 00y4aOIIUXCH K ycnexy no meroauke T. Diepca

Pe3ynpTaThl AMarHOCTUKYU MO METOJIUKE JIMY-
HOCTH Ha MOTHBaIMio K ycnexy T. Dnepca mo-
Ka3bIBAIOT, YTO CpeAW OOYyYaroImuXcs IO Hai-
paBienuto noarotosku: 43.02.15 — Ilosapckoe
¥ KOHJUTEPCKOE JIeTI0 OTMEYAeTCsl CPEAHUIN ypo-
BeHb MOTHBaLMHU K ycrexy (16 dyenosek — 53%),
TaK)Xe MPUCYTCTBYET HU3KHUI ypoBeHb - 3T0 10
yenoBeK WK 33%. BbICOKUI ypOBEHD BBISBIICH
y 4 yenosek (13%).

VY obOyvaromuxcs MO HANpaBICHUIO IMOJArO-
ToBKH: 34.02.01 — CecTpuHCcKOe neno npeodia-
JlaeT BBICOKUN ypOBEHb MOTHBAIIUU K yCHEXY: Y
16 uenoek (54%), oueHb BBICOKUN YPOBEHb
BBIsIBJIEH y 2 4enoBek (7%), cpenHuil ypOBEHb
ormeueH y 10 uenosek (33%). Huzkuit ypoBeHb
MOTHBAIlMM K YyCIleXy BBISBIEH y 2 oOyuyaro-

JIMTEPAYPA

IIMXCS, YTO cocTaBasgeT 7%.

Takum 00pa3zoM, MPOBENECHHOE HCCIEA0BAHNE
MOKa3ano, 4Yro oOydJaromuecss TEeXHUKyMa II0
HarpasieHuo noarotosku: 34.02.01 — Cecrpun-
CKOE JIeNI0 UMEIOT 0oJiee BBICOKHMH YpPOBEHb IpO-
(eccroHaTbHOM MOTHBAIMH B MIPE/iEax MOTyYeH-
HOI ipodeccun. [t HUX XapakTepHa BHYTPEHHSIS
W BHEIIHASA TMOJOXKHUTeNIbHas MoTuBalusa. boib-
IIMHCTBO OOYYAOUIAXCS TIO HAIMPABJICHHUIO TIOJT0-
ToBKM: 43.02.15 — TloBapckoe M KOHIUTEPCKOE
JIeI0 UMEIOT BHEIIHIOK OTPHIATENIHFHYI0 MOTHBA-
0. OHM HEe UMEIOT YeTKOM npodeccHoHaTbHON
LI€JIM, HE OCO3HAIOT, KaKUeE IIard HEOOXOIUMBI IS
OCYILIECTBJIEHH 1LIeJIed. DTO yKas3bIBaeT Ha Iac-
CHBHOCTh OOYYarOIINXCsl, OPHEHTAIIMIO HA CITydai,
CBSI3U BO BpeMsi MPO(heCCHOHATbHOM peaTi3aliu.
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norust popMupoBaHus U pa3BUTUs TnyHOCTH. — M., 1981. — C. 19-45.

2. Apenoauyk U.B. CTpyKTypHO-(PYHKIIMOHATIBHAS OpraHM3aIus NpodeccHoHAM3Ma JTMIHOCTH B
HAy4YHO-TIEJArOrMYECKON IeATETbHOCTH: AUC. ... KaH/1. IICUXO0JI. HayK. — SIpocnasib, 2008. —214 c.

3. Hemos P.C. Tlcuxonorus: B 3-x k. Ne 1. O6mue ocHoBbI icuxonorun. — M, 2001. — 469 c.
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n the current socio-economic conditions of

Russia's development, there is a need to in-
crease the country's human resources potential.
The modern domestic economy, with all its
large-scale potential, can develop effectively
only if there are specialists who have conscious-
ly chosen their profession, taking into account
the real needs of society.

In this regard, the quality of professional train-
ing of future specialists in a specific area of pro-
fessional activity becomes very important, first of
all, for the specialist himself, and is determined by
the degree of his competitiveness in the labor
market. Preparation of future specialists for effec-
tive work activity is a key characteristic, which
includes the ability to quickly adapt to the work-
place, possession of general and professional
competencies, as well as sustainable motivation
for successful professional activity.

The fundamental concept for studying the
problem of professional motivation of students
of secondary vocational education is the concept
of "motivation". There are several approaches to
its definition in psychological and pedagogical
literature. Some researchers understand motiva-
tion as factors that determine behavior, others
consider it as a complex of motives. Motivation
can also be a process of mental control of a cer-
tain activity, or be a system of processes respon-
sible for motivation and activity [1, p. 36].

By «motivation» we mean several psycho-
logical phenomena, namely: 1) a set of reasons
or a system of factors that direct a person to per-
form certain actions or inactions, encourage ac-
tivity; 2) the conscious use of a whole system of
stimuli that contribute to the activation of activi-

ty; 3) the process of deployment of a system of
stimuli that directly occurs in the structure of
the corresponding activity [2, p. 56].

Motivation can be interpreted in different ways:

1. As a process of action of motive and as a
mechanism determining the emergence, direc-
tion and methods of implementation of specific
forms of activity (I.A. Dzhidaryan).

2. As a set of factors that direct and support,
that is, determine human behavior (J. Godefroy).

3. As an incentive that causes activity of the
organism and determines its direction

4. As a set of motives (K.K. Platonov).

5. As a process of mental regulation of specific
activity (M.Sh. Magomed-Eminov). 6. As a com-
bined system of processes responsible for incen-
tive and activity (V.K. Vilyunas) [1, p. 57].

Motivation explains the purposefulness of ac-
tion, organization and stability of holistic activi-
ty aimed at achieving a specific goal [3].

Psychologists distinguish between internal and
external motivation, and the content includes vari-
ous stimuli: «Motive, goal, interest, need, aspira-
tion, ideal, attraction, motivational attitude, value»
[2, p. 75].

In our study we studied and identified the fea-
tures of motivation professional success of stu-
dents of a multidisciplinary technical school. We
assumed that there are specific features of motiva-
tion for professional success of students of a mul-
tidisciplinary technical school, namely: for stu-
dents in the training program: 34.02.01 — Nursing,
internal motivation is typical; for students in the
training program: 43.02.15 — Cooking and confec-
tionery — external positive motivation.

The object of the study was professional suc-



Hayunsrin notenma, 2024, Ne 4(47)

cess as a criterion of an individual's satisfaction
with professional self-realization based on the
effectiveness of personal and professional
achievements on the path to professionalism and
their recognition in an environment that is pro-
fessionally significant for the subject.

The theoretical basis of the study was: I.V.
Arendachuk's position on professional success
as a criterion of an individual's satisfaction with
professional self-realization based on the effec-
tiveness of personal and professional achieve-
ments on the path to professionalism and their
recognition in an environment that is profes-
sionally significant for the subject; E.P. llyin's
concept of motivation as a set of motivating factors
that cause the activity of an individual and deter-
mine the direction of his/her activity; V.E. Orel's
position on professional motivation as a system of
internal incentives that direct it toward achieving
professional goals and regulate the structure and
functions of activity; 1.S. Kon's ideas about adoles-
cence as an age of fundamental changes in the mo-
tivational sphere, which are manifested in the de-
velopment of one's own independent system of
motivational standards of behavior.

At the present stage of pedagogical support
of the educational process, one of the most
pressing problems of theoretical and practical
interest is the problem of developing students'
professional motivation. This is explained by
the current situation of contradiction between
the professional choice of young people and the
ability of the modern labor market to provide
employment for graduates of vocational educa-
tion institutions. This fact leads to the loss of the
value-moral basis of labor activity.

The problem of motivation development is
considered by a number of domestic and foreign
teachers, sociologists, and psychologists. There
are various approaches to the topic under study.

The problem of developing professional mo-
tivation was studied by Russian psychologists
V.G. Aseev, N.A. Bakshaeva, V.K. Vilyunas,
V.I. Kovalev, A.N. Leontiev, D.N. Uznadze and

others, and foreign authors J. Atkinson, A. Mas-
low, D. McClelland and others.

In the studies of L.A. Golovey and E.A. Kli-
mov, professional motivation is included in the
structure of a student’s professional orientation.

Success is one of the most important charac-
teristics of a person's professional activity. The
works of Russian psychologists A.E. Klimov,
O.N. Rodina, V.A. Bodrov, E.F. Zeer, N.S. Prya-
zhnikov, V.A. Tolochek and others are devoted
to the study of professional success.

The idea of the level of professional success
can motivate a person to improve their profes-
sional skills. It influences their idea of the value
of their own personality, largely shaping their
self-esteem, level of aspirations, and choice of
direction of development.

Meanwhile, despite the presence of a large
number of scientific works on the formation of
the concept of «professional motivation» and
the influence of motivational attitudes of young
people on educational trajectories, the problem
of developing professional motivation has not
been sufficiently studied.

To achieve the goals of the empirical study,
we used: «Motivation of professional training»
technique (V.G. Katashev); «Motivation of pro-
fessional activity» technique (K. Zamfir as mod-
ified by A. Rean); personality diagnostics for
motivation to success by T. Ehlers.

To identify the characteristics of motivation
for professional success of students of a multi-
disciplinary technical school, we used the statis-
tical nonparametric Mann-Whitney U-test.

The subjects in our study werefull-time stu-
dents in the following areas of study: 43.02.15 —
Cooking and Confectionery (30 people) and
34.02.01 — Nursing (30 people).Thus, the total
sample was 60 people.

Let us consider the results of the methodolo-
gy for determining motivation for professional
training by V.G. Katashev, which are described
in table 1.
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Table 1

THE LEVEL OF MOTIVATION OF STUDENTS ACCORDING TO THE METHODOLOGY
«MOTIVATION OF PROFESSIONAL TRAINING» BY V.G. KATASHEV

Students n the training pro- Students in the field of study:
gram: 43.02.15 — 34.02.01 — Nursing .
Level Cooking and confectionery Criterion value
Number of % Number of %
people people
Short - - - - -
Average 18 60 9 30 p=0.014
Normal 12 40 18 60 p =0.015
High - 3 10 -
The obtained results are presented visually in
Figure 1.
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Note: Group 1 — Students majoring in: 43.02.15 — Cooking and Confectionery; Group 2 — Students majoring in:

34.02.01 — Nursing

Figure 1. The level of motivation of students according to the methodology
«Motivation of professional training» by V.G. Katashev

According to the interpretation of this meth-
odology, a low level of motivation is considered
to be uncharacteristic for a student, so it is not
taken into account. In addition, students with a
low level of motivation for learning were not
identified.

Analyzing the results of diagnostics using the
methodology for studying motivation for pro-
fessional training, among students in the train-
ing program: 34.02.01 — Nursing, an average
level of motivation for professional training is

noted (9 people — 30%), for the majority of re-
spondents, a normal level is typical — 18 people,
which is 60%. A high level of motivation was
found in 3 people (10%).

Among students in the training program:
43.02.15 — Cooking and confectionery, the average
level of motivation prevails — 18 people (60%), and
anormal level is also noted — 12 people (30%).

Using the «Motivation of professional activity»
method (K. Zamfir, modified by A. Rean), we ob-
tained the results that are reflected in table 2.
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Table 2

TYPE OF MOTIVATION OF STUDENTS ACCORDING TO THE METHOD
«MOTIVATION OF PROFESSIONAL ACTIVITY» (K. Zamfir modified by A. Rean)

Students in the training . i
program: 43.02.15 — Cook- Stﬁ;uq%n;solzn gge_fﬁhdrsci):‘]
Type of motivation ing and confectionery Y- o le 9| Criterion value
Number of Number of
% %
people people
Intrinsic motivation -
(IM) 3 10 9 30 p =0.023
External positive _
motivation (EPM) 12 30 15 50 p=0.102
External negative _
motivation (ENM) 15 50 6 20 p=0.020
We presented the obtained results in Figure 2.
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Note: Group 1 — Students majoring in: 43.02.15 — Cooking and Confectionery; Group 2 — Students majoring in:

34.02.01 — Nursing

Figure 2. Type of motivation of students according to the method
«Motivation of professional activity» (K. Zamfir modified by A. Rean)

From the diagnostic results obtained using
this method, it is evident that among students in
the training program: 34.02.01 — Nursing, exter-
nal positive motivation prevails (15 people —
50%), external negative motivation is also pre-
sent — this is 6 people (20%) and internal moti-
vation is typical for 9 people (30%).

Among students in the training program:
43.02.15 — Cooking and confectionery, external
negative motivation prevails - 15 people (50%),
external positive motivation was found in 12
people (30%). Internal motivation is inherent in
3 people (10%).

According to the diagnostic data obtained
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during the implementation of the personality lers, we obtained the following results, which
technique for motivation for success by T. Eh-  we reflected in Table 3.

Table 3

THE LEVEL OF MOTIVATION OF STUDENTS TO SUCCEED ACCORDING TO
THE METHOD OF T. EHLERS

Students in the field of study: Students |.n the training
34.02.01 — Nursin program: 43.02.15 Importance of
Level T g Cooking and confectionery portance o
the criterion
Number of Number of
% %
people people
Short 2 7 10 33 p =0.019
Average 10 33 16 53 p=0.018
High 16 53 4 13 p=0.016
Too tall 2 7 - - -
For greater clarity, we present the diagnostic
results using this method in Figure 3.
16 -
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Note: Group 1 — Students majoring in: 43.02.15 — Cooking and Confectionery; Group 2 — Students majoring in:
34.02.01 — Nursing

Figure 3. The level of students’ motivation for success according to T. Ehlers’ method

The results of diagnostics using the method success (16 people — 53%), there is also a low
of personality motivation for success by T. Eh- level — this is 10 people or 33%. A high level
lers show that among students in the training was found in 4 people (13%).
program: 43.02.15 — Cooking and confection- Students in the training program: 34.02.01 —
ery, there is an average level of motivation for  Nursing have a high level of motivation for suc-
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cess: 16 people (54%), a very high level was
found in 2 people (7%), an average level was
noted in 10 people (33%). A low level of moti-
vation for success was found in 2 students,
which is 7%.

Thus, the conducted study showed that stu-
dents of the technical school in the direction
training: 34.02.01 — Nursing have a higher level
of professional motivation within the acquired
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