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ʉʠʩʪʝʤʘ ʦʪʙʦʨʘ ʧʝʨʩʦʥʘʣʘ ʚ ʈʦʩʩʠʠ ʥʘ ʩʝʛʦʜʥʷʰʥʠʡ ʜʝʥʴ ʷʚʣʷʝʪʩʷ 

ʦʜʥʦʡ ʠʟ ʦʩʥʦʚʥʳʭ ʬʫʥʢʮʠʡ HR-ʩʧʝʮʠʘʣʠʩʪʘ. ʂʨʫʧʥʳʝ ʧʨʝʜʧʨʠʷʪʠʷ 

ʩʪʘʨʘʶʪʩʷ ʠʜʪʠ ʚ ʥʦʛʫ ʩʦ ʚʨʝʤʝʥʝʤ ʠ ʠʟʫʯʘʶʪ, ʘ ʪʘʢʞʝ ʠʥʦʛʜʘ ʠ ʧʨʠʤʝʥʷʶʪ, 

ʟʘʨʫʙʝʞʥʳʝ ʪʝʭʥʦʣʦʛʠʠ. ʇʝʨʩʦʥʘʣ ʷʚʣʷʝʪʩʷ ʚʘʞʥʝʡʰʝʡ ʩʦʩʪʘʚʣʷʶʱʝʡ 

ʣʶʙʦʡ ʦʨʛʘʥʠʟʘʮʠʠ, ʠ ʥʝ ʚʘʞʥʦ, ʢʨʫʧʥʘʷ ʦʥʘ ʠʣʠ ʥʝʪ, ʧʦʵʪʦʤʫ ʚʘʞʥʦ ʩʦʟʜʘʪʴ 

ʯʝʪʢʫʶ, ʧʨʦʟʨʘʯʥʫʶ ʠ ʵʬʬʝʢʪʠʚʥʫʶ ʩʠʩʪʝʤʫ ʦʪʙʦʨʘ ʧʝʨʩʦʥʘʣʘ.  

ʂʘʢ ʠʟʚʝʩʪʥʦ, ʚ ʈʦʩʩʠʠ ʯʘʱʝ ʚʩʝʛʦ ʠʩʧʦʣʴʟʫʶʪ ʘʤʝʨʠʢʘʥʩʢʫʶ ʠ 

ʧ̫ʦʥʩʢʫʶ ʩʠʩʪʝʤʳ ʦʪʙʦʨʘ ʧʝʨʩʦʥʘʣʘ. ɸʤʝʨʠʢʘʥʩʢʠʡ ʚʘʨʠʘʥʪ ʧʦʜʨʘʟʫʤʝʚʘʝʪ 

ʩʦʪʨʫʜʥʠʯʝʩʪʚʦ ʩ ʢʘʜʨʦʚʳʤʠ ʘʛʝʥʪʩʪʚʘʤʠ, ʩʝʨʴʝʟʥʳʝ ʠʩʧʳʪʘʥʠʷ ʧʨʠ ʧʨʠʝʤʝ 

ʥʘ ʨʘʙʦʪʫ, ʠʟʫʯʝʥʠʝ ʠ ʘʥʘʣʠʟ ʞʠʟʥʠ ʢʘʥʜʠʜʘʪʘ, ʢʦʥʪʨʦʣʴ ʟʘ ʢʘʯʝʩʪʚʦ 

ʚʳʧʦʣʥʝʥʠʷ ʧʦʨʫʯʝʥʥʳʭ ʟʘʜʘʥʠʡ ʚʦ ʚʨʝʤʷ ʠʩʧʳʪʘʪʝʣʴʥʦʛʦ ʩʨʦʢʘ. ʗʧʦʥʩʢʠʡ 


