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THEORETICAL AND METHODOLOGICAL FOUNDATIONS OF
DIGITAL HR TECHNOLOGIES RESEARCH

Abstract:the article examines the theoretical and methodological foundafpns
of digital HR technologies research. The analysis of the evolution of the concqptua
framework, modern classifications and conceptual characteristics of digitallfHR
technologies is carrienut. A comparative analysis of methodological approachelf to
the implementation of HR technologies is presented: praméssted,
technologically integrative, strategic, as well as based on the TAM model an|j the
theory of innovation diffusion. A criticaleview of foreign and Russian studies (I(
digital transformation of HR processes is presented, the strengths and gaps|pf tr
scientific literature are identified, and the directions of convergence of resqprch
agendas are determined.

Keywords:digital HR tectmologies, digital transformation, human resourfje
management, people analytics, HRIS, artificial intelligence, process automzlion,

diffusion of innovations theory, TAM.
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